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Should you outsource your compensation package in the Dominican Republic?

Outsourcing your compensation package in the Dominican Republic to Multiplier's team can ensure that
employees receive the necessary benefits while alowing businesses to concentrate on their operations.
Optional compensation and benefits in the Dominican Republic can vary depending on the employer and the
type of job.

Can | offer compensation and benefits in the Dominican Republic?

One of the main limitations of offering compensation and benefits in the Dominican Republic is the
requirement of having aregistered subsidiary. Unless you work with Multiplier,a registered entity is necessary
before providing compensation and benefits.

How does social security work in the Dominican Republic?

The Dominican Social Security system,established by Law No. 87-01,includes health and labor risks insurance
and an incapacity/retirement fund. Both employers and employees contribute to this fund based on a
percentage of the employee's salary. The contributions to employee benefits in the Dominican Republic are as
follows:

What is the payroll cycle in the Dominican Republic?

The payroll cycle is monthly or bi-weekly or semi-monthly. Workers are eligible for one additional monthly
salary as a Christmas bonus,it must be paid before December 20th. It is exempt from income tax. The standard
workweek in the Dominican Republic consists of 44 hours per week or 8 hours per day.

Do you have to pay overtime in the Dominican Republic?

The employer must pay any owed sums within 10 days of termination or face a penalty of one day's salary per
day of delay. While higher-level positions are not legally required to receive overtime benefitsin the
Dominican Republic,many employers agree to certain times in their employment contracts.

How many hours aweek can you work in the Dominican Republic?

It is exempt from income tax. The standard workweek in the Dominican Republic consists of 44 hoursper
week or 8 hours per day. Part-time employees can't work over 29 hours in a single week. Work in excess of
the standard weekly working hours is considered overtime and is regulated by the employment contract or
collective bargaining agreements.

Determine the cost of prioritized benefits and evaluate them against the benefits budget. Consider cost-saving
design practices, eliminate underutilized or not valued benefits, and evaluate administration costs for ...

However, these systems have drawbacks such as complex wiring, limited life cycles, space requirements, and
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longer charging times associated with lead-acid batteries. Introducing the Portable All-in-one 0.6kWh Solar
Energy Storage ...

Page 2/3



o Portable ESS system cost vs benefit
%= SOLAR mo.  cgjculation in Dominican

Contact usfor free full report

Web: https://solarcompl ete.co.zal/contact-us/
Email: energystorage2000@gmail.com
WhatsApp: 8613816583346
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